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	Racial disparities are prevalent in every aspect of American culture creating systemic racisms that impact the most important aspects of society including healthcare, education and judicial proceedings. For this assignment I chose to explore the interactive regarding advantage accumulation as I am interested in learning more about generational wealth and the impact that has on subsequent generations. Oftentimes when we think of generational wealth the first thing that we consider are trust funds or liquid assets, when generational wealth expands far beyond direct assets.
	The interactive assignment included many examples of asset accumulation models that offer access to advantages for privileged people. Each of these examples also have correlations to direct health disparities for those without the same privileges. Sue (2010) provides an example of a common racial microaggression that immigrants face when they are singled out for speaking with an accent. The interactivity also addresses immigrants and points out that while many immigrants arrive to the USA with good health, “within a generation, the health advantage has largely disappeared” leaving their children and descendants with health concerns as a result of racial disparities in this country. 
	When discussing health it is important to note that “health is essential to wellbeing and to overcoming other effects of social disadvantage” (Braveman & Gruskin, 2003). The World Health Organization defines health as “a state of complete physical, mental and social well-being and not merely the absence of disease or infirmity”. When considering the health of a population, these perspectives are important to keep in mind because so many social factors create strain on the health of marginalized communities who face health disparities as a direct impact from racism. The interactivity points out one contributor to wealth comes from home ownership, but in knowing that home ownership can contribute to wealth and financial security, minorities face yet another hindrance as systemic racism makes home ownership difficult or impossible for many individuals. Aside from the extraordinary requirements of lenders for applicants to qualify for loans, there are practices in place such as red-lining which directly discriminates against Black prospective buyers and other marginalized groups. 
	One of the prompts in the interactivity I chose asks “can you express your opinion without feeling like you are representing your race?” and this is one of those questions that make me think of the many times I have been asked as a tokenized group member to speak for my demographic as a whole. As a student at a predominately white institute it is so easy to fall into this simplex when engaging with peers and being one of a few, if not the only, member of my race or sexual orientation in a group setting. I find it important to remind my audience that my opinions are based upon my own experiences and that I cannot and do not speak for any grouping as a whole as it is so easy to be perceived as an appointed representative of my race. 
	This activity was a good reminder that there are many paths of inequalities and discriminatory behaviors that minorities face in America. More importantly, that each of these contributing perceptions have a direct correlation to our health and welfare as a racial group and individuals. It is too easy to overly simplify racism without also addressing systemic biases and misconceptions based upon a person’s appearance, accent, ability to qualify for home ownership, their parents’ level of education etc. 
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